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Program Information

Details
e GRIP has an incentive that matches the L&l modified-duty reimbursement (SAW).
e  GRIP can reimburse eligible employers up to 50% of the base wages for modified-duty workers paired with the 50% the
state already offers through the SAW program.
e Employers participating in RETRO can now get reimbursed up to 100% of the base wages for 66 days or $20,000 per claim.
Timing
e Any light duty worked is reimbursable in all active plan years.
GRIP Match Requirements
Both SAW and GRIP programs have requirements.
e SAW Requirements
o APF
e RTWF or MDJD
e  Payroll records (reimbursement coordinator responsibility)
e  GRIP Requirements Compliance with KOS Policy — No time loss for the first 30 workdays of disability, mitigated by KOS or
RTW.
e  MUST be a reasonably continuous job offer

Reimbursement Help

e  ERNwest Reimbursement staff (Annett Brown) will fill out both the L&l reimbursement form and GRIP portion
at no charge.

Work Status and Process Information
Off Work

Use for claims when the employee is currently off work (time loss or KOS)
e Ensure restricted days are entered.
e Use as a tool to get the employer agreement on modified duty.
e Save forms in designated ERNIE location.
e  Email Reimbursement staff once RTW has been completed.

Reasonably Continuous (RC)

Use for claims where the employee has returned to work on a RC job.
e  Ensure restricted days are entered which will trigger the reimbursement specialist.
e Save forms in designated ERNIE location.
e  Email Reimbursement staff once RTW has been completed.

Helpful Resources

Stay at Work Reimbursement Assistance
e  BEST - Call and/or email Reimbursement Specialist once RTW has been completed.
o  They will fill out both the L&l reimbursement form and GRIP portion at no charge.
e Annette Brown | 253-372-2357 | abrown@ernwest.com

Helpful Resources

Visit the GRIP RTW page for more information.
e  GRIP Return to Work - ERNwest
e  Password: WorkSafe




Marketing Assets
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Reimbursement Coordinator
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abrown@ermwest.com
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Automated Email Overview

New Claim: A new claim is entered into ERNIE.

This triggers an automatic New Claim email.
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Sentto: The employer contact listed in ERNIE
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Sent by: The association claims manager
BCC: N/A
Documented to: The claims file

Weekly Summary list N/A
emailed to:
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Time Loss: Work status type in Restricted Days is set to “Off Work” (ws type 11).

e e This triggers an automatic Time Loss email.

Sentto: The employer contact listed in ERNIE
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Sent by: The association group manager
Ashlee Day
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Documented to: The claims file

Weekly Summary list Group Manager
emailed to: Reimbursement Coordinator
Management Team




SAW Mod Duty: Work status type in Restricted Days is set to

"RC Mod Regular Pattern" (ws type 9).
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Sent to:

Sent by:

BCC:

Documented to:

Weekly Summary list
emailed to:

This triggers an automatic Modified Duty email.

The employer contact listed in ERNIE

The Reimbursement Coordinator
Annette Brown

N/A
The claims file

Group Manager
Reimbursement Coordinator
Management Team
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Sent to:

Sent by:

BCC:
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Weekly Summary list
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This triggers an automatic Kept on Salary email.

The employer contact listed in ERNIE

The association group manager
Ashlee Day
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